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BATTALION CHIEF 
TRAINING & STANDARDS 

EDUCATION AND 
EXPERIENCE: 

Any combination of 
education and experience 

equivalent to graduation from 
an accredited college or 

university (Bachelor’s degree 
preferred) with major 

coursework in fire science, 
fire administration, business 

administration. 

A minimum of 10 years of 
progressive fire service 
experience, including a 
minimum of 2 years of 

experience in the rank of 
Captain or higher. 

SPECIAL REQUIREMENTS: 
 

Required minimum Certifications, Licenses, and registrations: 
   NC or National Registry EMT-B 
   NC Firefighter I and II (Or the ability to obtain reciprocity via       
        ProBoard Certification) 
   Fire Instructor II 
   Fire Officer II (Or the ability to obtain within 1 year) 
   Hazardous Materials Operations 
   NIMS ICS 100, 200, 300, 400, 700, 800 
   Valid North Carolina Driver’s License (Or the ability to obtain 
        within 3 months) 
 
Preferred Qualifications: 
   Fire Officer III 
   Technical Rescue Instructor 
    Live Burn Instructor 

POSITION PRIORITIES:  

*  Develop and implement department-wide training 
program, to include identifying training needs for current and 
future members to facilitate consistent and effective training. 

*  Ensure training needs are in compliance with local, state, 
and federal requirements. 

* Assist with recruiting, hiring, and promotional processes. 

SALARY: 

Starting Pay Range - $65,000 - $80,000     Commensurate with knowledge and experience. 

BENEFITS: 

*  Employer provided health, life, accidental death & dismemberment, and short-term disability coverage 
*  Dependent provided life insurance coverage     *     Employee assistance plan 
*  Participation in the NC LGERS  (One of the five best pension plans in the country) 
*  401(k) supplemental retirement plan exclusive to public employees of NC (5% employer contribution) 
*  Longevity bonus beginning with year five       *     Tuition assistance (up to $2,500 per fiscal year) 
*  Flexible spending accounts      *      Paid time off (holidays/vacation/sick)     *     Retiree Healthcare 

APPLY HERE


